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Abstract 
The ethics in accounting has been interesting topic because of Treadway Commission report, activities of the 
American Accounting Association in the areas relating to accounting ethics and Conference entitled ``Ethics and 
Economic Behavior in Accounting and Taxation'', afterwards it comes out the more considerable topic in 
accounting, auditing and etc. This study commences with defining ethics thoroughly and pointing to the fact that 
ethics means "some actions are acceptable in a situation maybe are unacceptable in another one". This research 
also presents the model of ethical decision making which is fundamental issue in this inquiry. Qualification of 
being moral could be measured by some certifications not only by passing the test but promising to be objective 
about resolving the dilemma which could be trained in education and habituated for the future profession and 
being qualified as perfect accountant. Top management must employ old-experienced individuals to do tasks 
ethically and make the gender less important because ethics has nothing to do with being female or male. 
Researchers introduce certifications to students and even professionals to be qualified in some aspects of ethics, 
such as: Certified Ethical Accountant – Rational consciousness (CEA-Rc), Certified Ethical Accountant - Psycho-
spiritual consciousness (CEA-PSc) and Certified Ethical Accountant - Divine consciousness (CEA-Dc). 
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Introduction 
The dominant cause of accounting ethics' being 
interesting topic originated from three 
foundations: 1. Treadway Commission report 
(1987), 2. Activities of the American Accounting 
Association in the areas relating to accounting 
ethics (see, e.g., Loeb and Rockness, 1992, 
especially pp. 485±487; Ayres and Ghosh, 1996, p. 
77), 3. Conference entitled ``Ethics and Economic 
Behavior in Accounting and Taxation'' that was 

held at the University of Oklahoma in April of 1997 
(see Ayres and Ghosh, 1996, 1999).  
The description used to define recent accounting 
scandals point out the pervasiveness of belief that 
some kind of veracity inheres in accounting 
reports. The press has recently demarcated 
financial statements as false, misleading and even 
fraudulent. For example, Akerloff and Shiller 
(2009, p. 29), two prominent economists, one of 
whom is a Nobel laureate, opine on recent financial 
dishonesty, ‘‘There are a large number of ways to 
take this money out, including salaries, bonuses, 
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sweetheart deals, nepotism, high dividends, and 
options (which themselves will have kited values 
because the accounting makes it appear that the 
firm is doing better than its true performance 
(emphasis added)).’’ Shaub and Fischer (2008, p. 
319) claimed for three values central to accounting 
ethics education, one of which is to tell the truth, 
i.e., ‘‘the second common value that should be 
readily embraced by the accounting profession is a 
commitment to tell the truth (emphasis added).’’ 
The US Government Accounting Standards Board 
(GASB) Concepts Statement No. 1 states that: 
‘‘Public accountability is based on the belief that 
the taxpayer has a ‘right to know,’ a right to receive 
openly declared facts (emphasis added) that may 
lead to public debate by the citizens and their 
elected representatives’’ (GASB, 1987, p. 1). 
The customary focus of accounting ethics 
education investigation has been on developing an 
understanding of how to rise the cognitive moral 
capability of students who will soon go into the 
accounting profession. According to the cognitive-
developmental perspective, an individual’s 
perceptive moral capability represents the degree 
to which an individual can utilize sophisticated 
cognitive moral structures in his or her moral 
decision making process (Kohlberg, 1958). The use 
of sophisticated cognitive moral structures is 
related with an individual’s inclination to act in a 
moral way (Blasi, 1980). Noteworthy visions into 
factors that may impact accounting students’ 
cognitive moral capability have emerged from 
accounting ethics exploration using a cognitive-
developmental perspective. Still to be determined, 
however, is the extent to which accounting 
students use their cognitive moral capability in the 
resolution of accounting -specific moral dilemmas? 
Identification of the factors that influence 
accounting students’ propensity to use their full 
cognitive moral capability also requires further 
work.  
One can barely pick up a business publication 
today without observing some reference to an 
accounting scandal. Enron is only one shame to the 
profession, though possibly the best known; other 
latest accounting and auditing failures include 
WorldCom, Microsoft, Peregrine Systems, Rite Aid, 
Sunbeam, Tyco, Waste Management, W.R. Grace, 
and Xerox, among many others. The total number 
of accounting misuses serves as prima facie 
evidence that something more is needed in terms 
of accounting ethics. What else wishes to be done 
is less clear.  
Studies carried by Ghazali & Ismail (2013), Spark & 
Pan (2010), Maree & Radloff (2007), and Weeks, 
et., al., (1999) exhibit that ethical judgment is not 
void. It is formed by code of ethics, understanding 
of the ethical code, corporate ethical environment, 
age, gender, career stage, professional 

qualification, and code instruction. Ghazali& Ismail 
(2013), for example, claim that an older 
accountant, an accountant who is attached to a 
corporate with highly ethical concern, and sound 
understanding of professional of code of ethics 
figure positively the ethical judgment of the 
accountant. This means that an older accountant, 
through his or her professional and life experience, 
good understanding of ethics, and additionally 
supported by ethical environment, has a higher 
opportunity to shape his or her character to have a 
sound ethical judgment than a young accountant 
who has less experience and less understanding of 
ethics. Ethical judgment, in turn, drives a 
professional accountant to make a decision, to take 
a course of actions, and to act ethically. Presently, 
ethical judgment is an imperative faculty for an 
accountant to render professional service to 
society. 
For a symbolic interactionist (Nilsson et., al., 2012; 
Blumer, 1969), code of ethics for professional 
accountants is a symbol that refers to integrity, 
objectivity, professional competence and due care, 
confidentiality, and professional behavior (IESBA, 
2013). They are truly the fundamental principles 
of the code. They are generated by International 
Federation of Accountants (IFAC) (Anonymous, 
2005; George, 2005) to direct a professional 
accountant towards behavior and deed under the 
moralities. 
 
Literature Review 
Reflecting an ostensible difference of belief as to 
what organizes an ethical judgment, ethics 
scholars have defined ethical judgments as being 
both singular and comparative in nature and 
suggestive of both heuristic and systematic 
information processing. Thus, despite its 
importance to clarifying ethical decision making, 
no single, generally accepted definition of ethical 
judgments exists. While differences between 
extant definitions should not be categorized as 
extreme, they may hold allegations for how 
research results are construed in the context of 
major theories of ethical decision making. For that 
reason, as well as for simple matters of precision 
and consistency, we believe that moving toward 
one description of ethical judgments best serves 
long-term efforts to know ethical and unethical 
behaviors. To demonstrate the somewhat 
contradictory views of ethical judgments, we 
consider first the definitions from two of the most 
oft-cited models of ethical decision making: the 
Hunt–Vitell model and Rest’s four-component 
model. Hunt and Vitell (1986, p. 763) describe 
ethical judgments as ‘‘the belief that a particular 
alternative is the most ethical alternative.’’ By their 
definition, rendering ethical judgments requires 
identifying ‘‘the most ethical’’ of available options, 
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logically suggesting that options must be compared 
in some way with one another. In contrast, Rest 
(1986) proposes that ethical judgments may be 
singular. He defines ethical judgment as a 
‘‘psychological construct that characterizes a 
process by which an individual determines that 
one course of action in a specific situation is 
morally right and another course of action is 
morally wrong.’’ Like Hunt and Vitell, Rest realizes 
the process of ethical judgment creating as one of 
electing among options in a decision situation. 
Unlike Hunt and Vitell, Rest does not plainly define 
ethical judgment making as a comparative process; 
one action can be judged morally right 
independent of another being judged morally 
wrong. In other arguments, Rest’s definition 
neither excludes comparison nor necessitates it. In 
keeping with Rest’s sight, other definitions imply 
that ethical judgments can be made through 
singular procedures. For example, Schwepker 
(1999, p. 304; see also Schwepker and Ingram, 
1996) defines ethical judgment as ‘‘an individual’s 
decision as to whether something is ethical or 
unethical, right or wrong.’’ Correspondingly, 
Valentine and Rittenburg (2004, p. 5) characterize 
ethical judgments as ‘‘generalized perceptions of 
good and bad individual behavior.’’ Neither of 
these definitions implies that rendering ethical 
judgments unavoidably obliges that one behavior 
be compared with one or more other behaviors. 
Rather, possible courses of action may be 
considered in segregation. The preceding 
definitions of ethical judgments vary from that of 
Hunt and Vitell (1986) in another important 
characteristic. When exactingly read, they suggest 
a sort of binary nature to ethical judgments. That 
is, people judge ethicality as either ‘‘right or 
wrong’’ (Rest, 1986), ‘‘ethical or unethical’’ 
(Schwepker, 1999), or ‘‘good or bad’’ (Valentine 
and Rittenburg, 2004). The notion that ethicality 
occurs in degrees is not definitely accommodated 
by these definitions. Of those cited so far, only 
Hunt and Vitell’s (1986) definition suggests that 
ethical judgments may fall along a continuum of 
passion. By defining ethical judgments as resulting 
from a process of choosing the ‘‘most ethical’’ of 
the decision options beneath consideration, these 
authors imply that ethicality varies from least to 
most ethical. Many experimental studies that do 
not explicitly define ethical judgments 
operationalize the construct in ways consistent 
with the notion that ethical judgments diverge in 
intensity. These studies generally use some sort of 
ordinal-type scaled response that certificates 
research participants to specify the degree to 
which they believe an action is ethical or unethical. 
Scales are anchored in a variety of ways that gage 
responses to some defined behavior. Anchors 
include level of agreement (i.e., ‘‘strongly disagree’’ 

to ‘‘strongly agree’’; DuPont and Craig, 1996; 
Honeycutt et al., 2001), acceptability (i.e., ‘‘never 
acceptable’’ to ‘‘always acceptable’’; Weeks et al., 
2005), ethicality (i.e., ‘‘very unethical’’ to ‘‘very 
acceptable’’; Hunt and Vasquez-Parraga 1993; 
DeConinck and Lewis, 1997), and frequency (i.e., 
‘‘never’’ to ‘‘often’’; Akaah, 1996). In each example, 
the scales infer that the construct may vary in 
intensity along a continuous range of values. The 
preceding discussion makes clear two significant 
points. First, ethical judgments are by nature 
complex and multidimensional. Ruminate the fact 
that evaluative judgments, which include ethical 
judgments, involve many elements including 
processing mode and singularity. In turn, each of 
these factors comprises many others. Second, the 
ethical judgment literature seems to be 
fragmented. While there is no doubt that 
theoretical and empirical research has advanced 
our understanding of ethical behaviors, at issue 
here is whether continued fragmentation will 
hinder that progress in the future. We believe that 
it will. Both of these points argue for a wide-
ranging and inclusive definition of ethical 
judgments. Definitions of theoretically important 
concepts should guide examination while not 
unnecessarily inhibiting it. We believe that a 
detailed and narrow definition of ethical 
judgments might be extremely restrictive. On the 
other hand, broadly defining ethical judgments 
permits researchers to incorporate the 
complexities of the concept into their 
investigations while still unifying the research 
under a common concept. Of course, broad and 
make simpler definitions need not be ill-conceived 
or imprecise. Definitions should make clear their 
conceptual areas, even when those domains are 
extensive. Based on the preceding discussion, we 
define ethical judgment simply as an individual’s 
personal evaluation of the degree to which some 
behavior or course of action is ethical or unethical. 
We believe that this definition offers several 
important advantages with respect to guiding and 
uniting future ethics inquiry. 
First, the definition does not imply any specific 
judgment procedure. As discussed earlier, 
evaluative judgment processes fluctuate in nature 
depending on diverse factors such as whether they 
were singular or comparative, systematic or 
heuristic. Defining ethical judgments in a way that 
stipulates these or other features of the judgment 
making process unnecessarily restricts the 
concept. To the degree that any of these erratic 
processes produce ethical judgments, then the 
definition of ethical judgments should 
accommodate all of them. Second, the suggested 
definition permits ethical judgments to vary by 
degree. Well-established measures of ethical 
judgments treat the construct as varying in 
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direction, strength or intensity along some 
anchored gamut. These consist of the 
multidimensional ethics scale (Reidenbach and 
Robin, 1998; Reidenbach et al., 1991; see also 
Herndon et al., 2001; Schepers, 2003; Valentine 
and Rittenburg, 2004), and the ethical judgments 
measure developed by Hunt and Vasquez-Parraga 
(1993), which has been used in various subsequent 
studies (Burns and Keicker, 1995; DeConinck and 
Lewis, 1997; Mengu ¨ c, 1998). Moreover, because 
ethical judgments can be pronounced as a form of 
evaluative judgment, this view is consistent with 
numerous operationalization of evaluative 
judgments found in the social psychology 
literature (e.g., Custers and Aarts, 2003; 
Muthukrishnan and Ramaswami, 1999; Wentura, 
2000; Zauberman et al., 2006). Third, the 
suggested definition is consistent with oft-used 
variables that are arguably indistinguishable from 
ethical judgments. As argued earlier, these 
variables include ethical approaches, ethical 
insights, and ethical beliefs, among others. In our 
view, common operationalization of these 
variables suggest a strong theoretical consistency 
with ethical judgments as we propose to define it. 
For instance, in Christie et al. (2003), ethical 
attitude is dignified by asking for a degree of 
approval or disapproval of 12 described behaviors. 
Similarly, measures of ethical perceptions used by 
DuPont and Craig (1996) and Honeycutt et al. 
(2001) list ethically questionable behaviors, then 
ask research accomplices for their degrees of 
agreement or disagreement with the statement 
that the behaviors in question should be 
considered ethical. Ethical perceptions, as 
measured by Dubinsky et al. (2004), applied 
responses to ‘‘questionable sales practices’’ scaled 
for suitability. These measures and many others fit 
well within the conceptual realms of evaluative 
judgments generally and ethical judgments 
specifically. They ask participants for assessments 
of their beliefs or opinions about a judgment aim. 
They also reflect the degree to which research 
participants believe the judgment target is ethical 
or unethical. By unifying research on variables 
such as ethical attitudes, ethical perceptions, and 
ethical beliefs under the domain of ethical 
judgments, we may more easily and thoroughly 
apply research results to the task of testing the 
major theories of ethical decision making and 

more effectively spread our understanding of 
ethical behavior. 
 
Thorne’s model of ethical decision making 
Thorne (1998) suggests a model that assimilates 
James Rest’s Four-Component Model of ethical 
behavior with the views of virtue ethics theory. 
The basic idea behind Rest’s four-opponent model 
is that ‘‘various (four) inner psychological 
processes together give rise to supposedly 
observable behavior.’’ The four processes, briefly, 
are as follows (Rest, 1986; Rest, Narvaez, Bebeau, 
& Thoma, 1999, p. 101):  
1. Moral sensitivity: deducing the situation, role 
taking how various actions would influence the 
parties concerned, visualization cause–effect 
chains of events, and being aware that there is a 
moral problem when it exists. 
2. Moral judgment: judging which action would be 
most justifiable in a moral sense. 
3. Moral motivation: the degree of obligation to 
taking the moral course of action, valuing moral 
values over other values, and taking personal 
accountability for moral results. 
4. Moral character: continuing in a moral task, 
having courage, over-coming fatigue and 
temptation, and implementing subroutines that 
serve a moral aim. 
According to virtue ethics theory, virtues 
distinguish the decision maker. Possession and 
exercise of virtues tend to increase the decision 
maker’s inclination to exercise sound ethical 
judgments. Virtues surge the likelihood that one 
will act in accordance with one’s ethical judgments. 
‘‘To use Aristotle’s delightfully concise description 
of personal character—‘we are what we repeatedly 
do’’’ (Gough, 1998, p. 5). Thorne saw that the first 
two constituents of Rest’s model are mainly 
intellectual in nature, while the last two 
components are intimately connected with virtue. 
Thus, the two basic categories of Thorne’s model 
are moral development (the cognitive acts of 
recognizing moral issues and thinking them 
complete) and virtue (the ethical motivation and 
intention to act morally and the ethical character 
to bring that intention to = fruition). Incorporating 
Rest’s four-component model and virtue ethics 
theory leads to Thorne’s Integrated Model, 
depicted in Fig. 1 (Thorne, 1998, p. 298). 
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Figure 1: Thorne’s model of ethical decision making 

 
Fig. 1 indicates that moral development and virtue 
are both required for ethical behavior. Fig. 1 
further advocates that moral development 
encompasses sensitivity to the moral content of a 
situation or dilemma and prescriptive reasoning, 
or the ability to understand the issues, think them 
through, and arrive at an ethical judgment. 
Similarly, virtue comprises ethical motivation, 
which defines an individual’s willingness to place 
the interests of others ahead of his or her own, and 
ethical character. According to Pincoffs (1986, p. 
91), moral virtues are those attributes of character 
that describe an individual’s direct concern for 
others; therefore, Fig. 1 shows ethical motivation 
as a moral virtue. Pincoffs (1986, p. 84) also 
specifies that instrumental virtues make it more 
feasible that a person will be successful in 
pursuing goals, ends, or objectives. Hence, 
according to Thorne (1998, p. 299), ‘‘the 
integrative perspective suggests that an 
individual’s ethical character is a reflection of his 
or her instrumental virtue.’’ Appropriate cognitive 
activity, including sensitivity to ethical issues and 
prescriptive reasoning, leads to ethical judgment. 
Thorne syndicates this with virtue to result in 
ethical behavior. But virtue entails of two 
elements: moral virtue and instrumental virtue. 
The ethical intention to act on behalf of others is a 
moral virtue. Instrumental virtue, which includes 
items such as courage and fortitude, helps enable 
the individual to achieve his or her intentions. Note 
that Fig. 1 contains a two-headed arrow between 
‘‘understanding’’ and ‘‘moral virtue.’’ According to 
Thorne (1998, p. 299) that arrow is used to show 
the reflexive nature of the association between 
these two concepts. Although not inconsistent with 
cognitive development theory, the nature of this 
association largely reflects a virtue-ethics 
emphasis which accepts that virtuous individuals 
possess both the understanding of what is ‘good’ 

and the desire to be ‘good’. Hence, the integrated 
perspective explicitly acknowledges that an 
individual’s prescriptive understanding of an 
ethical dilemma is integral to his or her aspiration 
and ability to act virtuously, and that an 
individual’s ethical character is integral to his or 
her prescriptive understanding of an ethical 
dilemma. Thorne categorizes research on auditors’ 
ethical decision-making according to her 
integrated outline. By doing so she can identify 
which parts of the model researchers have 
insufficiently examined. 
 
Recommendation to avoid unethical 
organizational resolutions 
Ghazali & Ismail (2013) claim that maybe one 
way to promote and preserve ethical organizational 
decisions is by employing older and experienced 
individuals and perhaps holding older staff. Wisdom 
comes with maturity. Therefore organizations can 
possibly start thinking about extending the 
compulsory retirement age. If management is 
perceived to be practicing high ethical values and 
unethical behaviors are dealt accordingly, employees 
can be anticipated to be ethical in their conducts. 
Hence, hiring the right candidates for top 
management positions may be a solution to achieve 
an ethical organizational environment. Furthermore, 
more training should be provided by the pertinent 
professional bodies to equip their members with the 
crucial skills, knowledge and values in performing 
their duties diligently and ethically. The finding on 
involvement in profession activities appears to 
suggest that as accountants become more involved in 
the profession activities, more tolerant is given to 
questionable circumstances. It may well be that this 
tolerance is partially the result of becoming more 
engaged and informed, hereafter understanding of 
the situation. Ethics instructions received would lead 
to less acceptability of questionable ethical situations. 
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The course should be continued to be taught in the 
accounting programs. Perhaps the government can 
also consider introducing the course to other 
disciplines as well. Within the accounting profession, 
it does not matter whether an organization employs a 
male or female accountant as the results appear to 
suggest that gender does not influence ethical 
considerations. Thus, organizations may not have to 
include gender as one of the main criteria in 
recruiting new accountants. 
 
How to be the perfect accountant 
Certification is a commonplace tradition in a 
modern accounting profession. The certification 
shows that an individual who holds the 
certification has reached particular qualifications 
identified by a professional body. The certification 
may be innumerable, such as, Certified Public 
Accountant (CPA), Certified Management 
Accountant (CMA), Certified Internal Auditor (CIA), 
Certified Information Systems Auditor (CISA), 
Certified Government Financial Manager (CGFM), 
Government Valuation Analyst (GVA), and so forth 
(Coe & Delaney, 2008; Marshall 2001). Many 
accountants decide on to get certifications to come 
closer to their career goal line. They consider that 
their bachelor degree (which focuses on 
developing technical, oral, written, and 
interpersonal communication) alone is not enough 
to attain the goals. Therefore, getting a certification 
for a specific area is a solution to get good career 
and accomplishment (Coe & Delaney, 2008: 47). 
Certifications have influential power to affect 
accountants to get them. Many accountants get 
good welfares from them. One of them is, for 
instance, a higher salary comparing with those 
who do not have the certifications. Moreover, those 
who have certifications usually get good rewards 
throughout their career (Coe & Delaney, 2008: 47). 
In another aspect, certifications can impact 
accounting education to make a niche that joining 

the certifications into an accounting curriculum. By 
doing so, there is a chance for educators and 
students to link themselves to practitioners and 
various professional associations related to the 
certifications (Coe & Delaney, 2008: 
51). Based on the illustration above, we can realize 
that certifications have an influence on human 
behavior. They affect students to take certifications 
after finishing their accounting coursework and 
affect educators to design accounting education 
that connects to certifications. By means of the 
rationality, we can direct professional accountants 
to behave ethically be in rational consciousness, 
psycho-spiritual consciousness, and divine 
consciousness through certifications. Of course, the 
certifications we mean here is different with the 
certifications as declared above. Our certifications 
are not oriented to increase the average salary of a 
professional accountant, rather to develop the 
quality of inner self of the accountant towards a 
perfect one. Through the inner improvement, the 
accountant gains some benefits. One of them is 
spiritual happiness, i.e., the feeling of being 
spiritually close to God, to other people, and to 
nature. The accountant, in this context, is 
enlightened. In other words, our certifications here 
are the ones that may lead professional 
accountants to be the enlightened ones. Based on 
three kinds of consciousness, we have three types 
of certifications, i.e., Certified Ethical Accountant - 
Rational consciousness (CEA-Rc), Certified Ethical 
Accountant - Psycho-spiritual consciousness (CEA-
PSc), and Certified Ethical Accountant - Divine 
consciousness (CEA-Dc) (see Table 1). CEA-Rc is a 
certificate given to a professional accountant who 
dominantly using his or her rational consciousness 
to attend to clients. His or her behavior is mostly 
compelled by integrity, objectivity, professional 
competence and due care, confidentiality, and 
professional behavior. 
  

Table 1: The relations of fundamental principle and certification  
Category   Fundamental principle  Certification 

   Integrity, objectivity, professional  
Certified Ethical    

competence and due care, 
 

1 
   

Accountant - Rational   
confidentiality, professional 

 
    

consciousness (CEA-Rc)    
behavior 

 
     
     Certified Ethical 

2 
  

Sincerity, love 
 Accountant - Psycho- 

   
spiritual consciousness      

     (CEA-PSc) 
     Certified Ethical 

3   Divine will  Accountant - Divine 
     consciousness (CEA-Dc) 

 



 J .  P r a c t i c a l  A u d i t .  A c c . ,  2 0 2 0 ;  1 ( 5 ) :  1 7 - 2 4  |23 
 

A professional accountant who has already had 
CEA-Psc is the one who all the time uses psycho -
spiritual Consciousness to serve clients. Under the 
certification, the accountant relies on the feelings 
of pure sincerity and love. The feelings are the 
main drivers that direct the ethical judgment and 
behavior of the accountant. CEA-Dc is the last type 
of certification. It is the one that is given to a 
professional accountant who unceasingly performs 
divine consciousness to serve his or her clients. 
The accountant, in performing daily professional 
responsibilities, seriously trusts in divine will to 
take ethical judgment and behavior. At this level, 
the accountant does not only go beyond the logical 
consciousness and psycho-spiritual consciousness, 
but also enlightens both of them. The accountant, 
at this level, is the perfect accountant. 
The goal of the certifications here is not to check 
whether or not a professional accountant has 
passed the certification examination, rather to 
perceive a consciousness position of the 
accountant. Moreover, the instrument to detect the 
position is not based on the concepts of the 
fundamental principles as the drivers of the 
consciousness, rather it is based on daily 
professional experiences of the accountant. 
Through the experiences, the accountant may be at 
a position of rational consciousness, psycho-
spiritual consciousness, or divine consciousness. 
Therefore, the certifications actually represent the 
real consciousness of the accountant. The 
certifications may have a challenging implication. 
For example, an accounting firm that has already 
had public accountants who have CEA-Rc, CEA-PSc, 
and CEA-Dc could be more trusted by business 
society than the one that does not have certified 
ethical accountants. Or it is possible that an 
accounting firm that consists of higher 
composition of CEA-PSc and CEA-Dc associating 
with CEA-Rc may be more trusted than the one 
that has lower composition of CEA-PSc and CEA-
Dc. The certifications and their composition affect 
the level of believability of the accounting firm. 
Consequently, to escalate the believability, the 
accounting firm may persuade its public 
accountant to have CEARc, CEA-PSc, and CEA-Dc. 
 
Cognitive moral capability of accounting students 
Important inroads into increasing the moral 
reasoning of accounting students may be made by 
recognizing educational interventions that 
increase accounting students’ inclination to use 
principled considerations in their prescriptive and 
deliberative rational procedures. Recent research 
by Massey (1999) proposes that instant feedback 
concerning the levels of moral reasoning used to 
resolve accounting-specific dilemmas may 
encourage accounting students to use their full 
cognitive moral capability in their moral decision 

process. Accounting students use more principled 
considerations in their prescriptive assessment of 
the ideal resolution of an accounting-specific moral 
dilemma than in their deliberations on what will 
be done to resolve an accounting-specific moral 
dilemma. This advises the significance of framing 
(i.e. the use of prescriptive or deliberative frames) 
for inducing the tendency of accounting students 
to use principled considerations in the resolution 
of accounting -specific moral dilemmas. To 
encourage the use of more principled reasoning, 
accounting students could be educated to consider 
their prescriptive assessment of an accounting 
dilemma even when deliberative resolutions are 
requested. Moreover, educators may also 
encourage accounting students to compare their 
prescriptive and deliberative responses to 
accounting-specific dilemmas to provide vision 
into which factors may hinder the use of principled 
considerations in resolving accounting dilemmas. 
Analysis of these suggestions and additional 
exploration of other education intrusions that 
promote accounting students’ use of principled 
considerations may help certify future accounting 
professionals adhere to a high moral standard in 
their resolution of moral dilemmas. Unpredictably, 
the outcomes also propose that the association 
between the demographic characteristics of the 
sample of cooperative accounting students and 
cognitive moral capability is not inevitably parallel 
to that reported in previous accounting ethics 
research. Students compared with their female 
counterparts varies from what was found in 
previous accounting research. Further exploration 
of these findings may provide further insight into 
factors that affect the moral reasoning of 
accounting students. Finally, longitudinal research 
and investigation that specifically compares the 
moral reasoning of cooperative to non-cooperative 
accounting students, while eliminating potential 
contamination from institution-specific effects 
(Bernardi & Arnold, 1997), is required to get a 
broad perception of the consequence of supportive 
education on accounting students’ moral 
reasoning. 
 
Discussion 
These studies are a key motive of being so vigilant 
about picking an employee and being a moral one 
to be designated, that is why everyone needs to be 
familiar with guideline of choosing and 
qualification. However this subject is a relative one 
but the collective meaning of morality is expressive 
to people but it is not ample for academics, in 
addition if a person wishes to solve difficulties, he 
or she needs to be acquainted with the definition 
of it.so in this study we probe the meaning of 
ethics scientifically and it helps us to be more clear 
about the questions. If Researchers wants to trace 
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the problem to its cause, he or she will notice that 
these problems which is arisen by accounting 
scandals originate from education in accounting. 
So these affaires need to be conversed properly, 
and also has to be wisely considered. 
 
Conclusion 
Although every facets of morality is definite but this 
study tries to be clearer about ethics. Ethics is 
associated with conditions, it means that maybe 
some movements is appropriate for a circumstances 
but not suitable for another situation. Certifications 
token by individuals after graduations are the 
means of being professional but accountant and 
auditors and another kind of that ilk is required to 
take some additional certification even they passed 
CPA, CMA and extra kind of tests. It is a good way to 
identify the professionals and unprofessional, 
although it doesn't mean that just pass the exams 
like Certified Ethical Accountant – Rational 
consciousness (CEA-Rc), Certified Ethical 
Accountant - Psycho -spiritual consciousness (CEA-
PSc) and Certified Ethical Accountant - Divine 
consciousness (CEA-Dc) but pledge to do work 
diligently. Suggestions for employer is that they hire 
older and experienced enough individuals or hold 
the old staffs and it doesn't matter what is their 
gender (male or female). Education is influential 
issue for students. It prepares them for the future. 
Prompt response about the stages of ethical 
reasoning used to resolve accounting-specific 
dilemmas may inspire accounting students to use 
their full cognitive moral capability in their moral 
decision manner. This instructs the importance of 
outlining for prompting the propensity of 
accounting students to use principled 
considerations in the resolution of accounting-
specific moral dilemmas and they will use it in the 
future when they are in a profession. 
 
References  
[1] Akerlof, G. A., & Shiller, R. J. (2009). Animal spirits. 

Princeton: Princeton University Press. 
[2] Akaah, I.: 1989, ‘Difference in Research Ethics Judgments 

Between Male and Female Marketing Professionals’, Journal 
of Business Ethics 8(May), 375–381. 

[3] Blasi, A. (1980). Bridging moral cognition and moral action: 
a critical review of the literature. Psychological Bulletin, 88, 
1–56. 

[4] Burns, J. O. and P. Keicker: 1995, ‘Tax Practitioner Ethics: An 
Empirical Investigation of Organizational Consequences’, 
Journal of the American Tax Association 17(Fall), 20–49. 

[5] Colby, A., & Kohlberg, L. (1987). The measurement of moral 
judgment. New York: Cambridge University Press. Davison, 
M., & Robbins, S. (1989). The reliability and validity of 
objective indices of moral development. Applied 
Psychological Measurement, 2(3), 391–403. 

[6] Custers, R. and H. Aarts: 2003, ‘On the Role of Processing 
Goals in Evaluative Judgments of Environments: 

[7] Effects on Memory–Judgment Relations’, Journal of 
Environmental Psychology 23(September), 289–299. 

[8] DeConinck, J. and W. Lewis: 1997, ‘The Influence of 
Deontological and Teleological Considerations and 
EthicalClimate on SalesManagers’ Intentions to Reward or 
Punish Sales Force Behavior’, Journal of Business Ethics 
16(April), 497–506.  

[9] DuPont, A. M. and J. S. Craig: 1996, ‘Does Management 
Experience Change the Ethical Perceptions of Retail 
Salespeople? A Comparison of the Ethical Perceptions of 
Current Studentswith Those ofRecentGraduates’, Journal of 
Business Ethics 15(August), 815–826. doi:10.1007/ 
BF00381850. 

[10] Herndon, N. C., J. P. Fraedrich and Q.-J. Yeh: 2001, ‘An 
Investigation of Moral Values and the Ethical Content of the 
Corporate Culture: Taiwanese Versus us Sales People’, 
Journal of Business Ethics 30(March), 73–85. 
doi:10.1023/A:1006493907563.  

[11] Hunt, S. D. and A. Vasquez-Parraga: 1993, ‘Organizational 
Consequences, Marketing Ethics, and Salesforce 
Supervision’, JMR, Journal of Marketing Research 
30(February), 78–90. doi:10.2307/3172515. 

[12] Hunt, S. D. and S. M. Vitell: 1992, ‘The General Theory of 
Marketing Ethics: A Retrospective and Revision’,in N. C. 
Smith and J. A. Quelch (eds.), Ethics in Marketing (Irwin, 
Homewood, IL), pp. 775–784. 

[13] Kohlberg, L. (1958). The development of modes of moral 
thinking and choice in the years ten to sixteen, Doctoral 
Dissertation, University of Chicago. 

[14] Muthukrishnan, A. V. and S. Ramaswami: 1999, ‘Contextual 
Effects on the Revision of Evaluative Judgments: An 
Extension of the Omission-Detection Framework’, The 
Journal of Consumer Research 26(June), 70–84. 
doi:10.1086/209551. 

[15] Reidenbach, R. E. and D. P. Robin: 1998, ‘Some Initial Steps 
Toward Improving the Measurement of Ethical Evaluations 
of Marketing Activities’, Journal of Business Ethics 
7(November), 871–879. doi:10.1007/BF0038 3050.  

[16] Reidenbach, R. E., D. P. Robin and L. Dawson: 1991, ‘An 
Application and Extension of a Multidimensional Ethics 
Scale to Selected Marketing Practices and Marketing 
Groups’, Journal of the Academy of Marketing Science 
19(Spring), 83–92. doi:10.1007/BF02726000. 

[17] Rest, J. R.: 1986, Moral Development: Advances in Research 
and Theory (Praeger, New York). 

[18] Schepers, D. H.: 2003, ‘Machiavellianism, Profit and the 
Dimensions of Ethical Judgment: A Study of Impact’, Journal 
of Business Ethics 42(February), 339–352. 
doi:10.1023/A:1022552610368. 

[19] Schwepker, C. H.: 1999, ‘Understanding Salespeoples’ 
Intention to Behave Unethically: The Effects of Perceived 
Competitive Intensity, Cognitive Moral Development and 
Moral Judgment’, Journal of Business Ethics 21(October), 
303–316. doi:10.1023/A:100595 0108509. 

[20] Shaub, M. K., & Fischer, D. G. (2008). Beyond agency 
theory: Common values for accounting ethics education. In 
D. L. Swanson & D. G. Fischer (Eds.), Advancing business 
ethics education. NC: Information Age Publishing Charlotte. 

[21] Valentine, S. R. and T. L. Rittenburg: 2004, ‘Spanish and 
American Business Professionals’ Ethical Evaluation. 

[22] In Global Situations’, Journal of Business Ethics 51(April), 
1–14. 

[23] doi:10.1023/B:BUSI.0000032384.74020.a8. 
[24] Vitell, S. J., J. G. P. Paolillo and J. J. Singh: 2005, ‘Religiosity 

and Consumer Ethics’, Journal of Business Ethics 
57(March), 175–181. doi:10.1007/s10551-004- 4603-x. 

[25] Weeks, W. A., J. G. Longenecker, J. A. McKiney and C. W. 
Moore: 2005, ‘The Role of Mere Exposure Effect on Ethical 
Tolerance: A Two-Study Approach’, Journal of Business 
Ethics 58(June), 281–294. doi:10.1007/ s10551-004-2167-4. 

[26] Wentura, D.: 2000, ‘Dissociative Affective and Associative 
Priming Effects in the Lexical Decision Task: Yes Versus No 
Responses to Word Targets Reveal Evaluative Judgment 
Tendencies’, Journal of Experimental Psychology Learning, 
Memory, and Cognition 26(March), 456–469. 

  


	Introduction

