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Abstract 
Closely related to ethics and values are seen as tools to convert the values to check. The ethics of moral principles 
and values that govern the conduct of a person or group, it is based on what is right and what is wrong? The job of 
accounting & auditing is related to one of the most sensitive issues associated with people in a society. The most 
important problem affecting professional loyalty and accountants' ability to create public trust is professional 
ethics. For this reason, accountants should possess a high professional competency. Since professional prestige is 
their most important wealth. This paper which was conducted in librarian method expresses the codes of 
professional conduct of accountants and by reviewing electronic bases gives the most important ethical issue of 
accounting at present, some solutions to the problem, and restoration the professional prestige of accountants to 
life. As a result, the future of accounting profession depends on the ethical leadership done by professional 
accountants and the leaders of this job. And requires to explain the importance of prominent ethical measures and 
teach the necessity of individual honesty to lead present and future accountants towards respectability. 
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Introduction 
Accounting is a critical job in todays advanced 
economic world because the current economic 
system couldn't be existed without it. Being 
responsible to public is the distinctive prominence 
of accounting & auditing profession. Society has 
abundant expectations toward its professionals 
and people should trust in the quality of 
complicated services given by this job. So the 
information produced by accountants and auditors 
should significantly be effective, reliable, true, and 
impartial. Therefore accountants should not only 
have the professional competency but also should 
possess a high degree of professional honesty and 
rectitude (Sarlak, 2008). 
Professional comportment regularly is placed in 
applied ethics and contains a value system upon 
which the bad or good, right or wrong behavior of 
the masters of a job is defined. Committee on 
Professional Ethics of International Federation of 
Accountants in codes of conduct of professional 
accountants explain the characteristics of this 
profession as follows: expertise in a special skill 
and based on thinking which is obtained by 
teaching, training, and experiencing; constancy of 

members to the codes of conduct and their trust in 
a common value system established by the 
governor of the profession; and admission of duty 
and responsibility in front of the society 
(Alimadad,2006). 
Accountant job is one of the most organized and 
disciplined jobs in the world and due to the type 
and quality of services it gives should have a 
special credit and confidence. Continuity of this 
credit and confidence and its reinforcement 
depend on the mental and practical loyalty of the 
members to the ethical and behavioral standards 
(Technical Committee of Auditing Organization, 
2006). 
In spite the fact that there is increasing 
international literature on this scope, insufficient 
attention has been paid to the ethics in training 
accountants and auditors. It is assumed that some 
normal ethical sensitivity accompanied with an 
exemplary group of more experienced co-workers 
would be sufficient to retain ethics in business. 
Focusing on accounting & auditing ethics has 
placed professional firms which merely pay 
attention to minimizing risk in connection with 
some illegal serious activities sometimes bad and 
probably some legal obligations and public 
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concerns about their reputations. Under such 
circumstances, it is comprehensible that the 
research on accountants & auditors ethics be 
focused on the detection of how to improve 
conformity to the approved principles of 
professional conduct (Campbell, 2005). 
 
Background of the research 
Many researches have been conducted inside Iran 
and abroad in relation to the ethics in accounting & 
auditing all representing the necessity of ethics in 
accounting & auditing. Khodapanah et al (2013) in 
an article titled "Ethics in Accounting & Auditing" 
investigated the ethical principles of accounting 
and auditing profession and concluded that it is the 
ethical decisions at the focus of attention which 
shouldn't be considered as a simple and 
insignificant problem. 
Talebiyan et al (2013) in an article titled 
"Professional Ethics in Accounting & Auditing; 
Necessity or Selection?" introduce the issue of 
ethics as an important object in accounting job. 
Talari (2013) in an essay titled "Familiarity with 
the Position of Ethics in Accounting Job" gave the 
fundamental concepts of ethics, the necessity of 
observing ethics, and threats and policies to ethics 
in accounting & auditing profession. She believed 
the future of this job is dependent on the ethical 
leadership by the accountant him/herself. 
Hilt beetle and Jones (1992) reviewed the 
effectiveness of teaching ethics to the students of 
accounting in 11 accounting classes at two 
universities. They concluded that students of these 
classes benefit from learned criteria and principles. 
Also, they found that the course of business ethics 
is effective on the students' reliance on disclosure 
rules, golden rule of ethics, and codes of 
professional conduct.  
Grasso and Copland (1998) studying 223 
accounting students from three universities of 
different states of America concluded that female 
students have higher ethical standards than male 
students. Their findings also demonstrate that the 
promotion of ethical standards is associated with 
passing the accounting course but doesn't have any 
relation to the general ethics course. 
 
Professional ethics, a necessity for the 
accounting job 
Producing information about economic activities in 
a sector or an organization has been the first and 
main purpose of accounting. At first, only one 
person namely the owner of the firm needed this 
information. As the economic became more 
complicated and more statutory, the number of 
people in need of information and the number of 
users of financial statements increased. Magnitude 
of the information increased the ethical factors in 
production and distribution. So the role of 

accountant shifted to giving useful information 
about economic activities to different groups who 
are titled to know about organization activities. 
Exhibiting a genuine image of those activities is 
what an accountant is obliged to give and what 
those groups demand (Saqafi et al, 2010).As the 
accounting job and its extent of duties and 
responsibilities gradually developed, accounting 
profession formed. It means that the services of 
accountants are given under the control of a 
professional formation and each member of this 
formation agrees to the responsibilities of a 
professional person. According to the code of 
professional conduct of the American Official 
Accountants Association, members should be 
committed to some conduct that provides public 
interests, respects public trust, and shows the 
commitment to job orientation (Dusk, 2003).  
Therefore, the service given by the accounting job 
without the acceptance and reliance of its users is 
vain. Trust in services is dependent on the trust in 
exhibitor that is also dependent on honesty and 
loyalty to the ethical principles. Considering the 
critical role of accounting in socio-economic 
improvement of the society and also the 
importance of the accuracy of the information for 
investors and credit givers, the axial element of 
accounting job is ethics (Keller et al, 2006). Thus, 
the nature of accounting as a job creates and 
justifies the requisition for attention to 
professional ethics. 
 
Principles of accounting ethics 
Being loyal to the fundamental ethical principles of 
accounting is a requirement to achieve goals of 
accounting job by professional accountants. Each 
of the professional associations of accounting 
collects its own special ethical principles which 
have many similarities and all provide efficiency, 
reliability, professionalism, and credibility of 
accounting services. The ethical principles of 
accounting which are almost in the consensus of all 
professional associations of accounting; and 
observing them causes the goals of this job be 
provided are as follows:  
a) Honesty: A professional accountant should be 

honest in performing his/her professional 
services. 

b) Impartiality: A professional accountant should 
be impartial and doesn't allow any prejudge, 
orientation, opposition of interests or others' 
influence blot his/her impartiality in giving 
professional services. 

c) Professional competency and control: A 
professional accountant should perform the 
professional services carefully, appropriately, 
and diligently. He/she is always required to 
maintain his/her knowledge and skills at the 
level which guarantees his/her services are 
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given in an acceptable manner and based on the 
latest changes in the job and the regulations 
and provisions. 

d) Confidentiality: A professional accountants 
should consider the secrecy of information 
which is obtained in the course of giving 
his/her professional services. He/she shouldn't 
use or reveal such information without explicit 
justification of employer; unless he/she has 
legally the right or liability to disclose them. 

e) Professional conduct: A professional accountant 
should behave in such manner that is 
consistent with his/her professional good fame 
and avoid any act blotting his/her job credit. 

f) Professional principles and standards: A 
professional accountant should perform the 
professional services in accordance with 
relevant principles and standards. Also should 
do his/her employer's requests so carefully and 
skilfully that is consistent with the 
requirements of honesty, impartiality, and also 
the independence of the professional 
independent accountants (American Institute 
of Certified Public accountants, 1998). 

 
Two broad action fields of ethics of work 
1) Management mischiefs: Illegal, immoral or 

questionable acts of manager are discussed in 
this area, the motives for such behavior and the 
methods to eradicate them are also argued. 

2) Ethical difficulties: They are included ethical 
problems with which managers are faced 
everyday such as interests' conflict, improper 
use of resources, and violation of contracts 
&agreements. 

 
Ethic management plans 
By creating an ethic management plan, 
organizations can direct ethics in workplace. One 
of the fundamental goals of ethic management 
plans is to establish equilibrium among competing 
values.  
An ethic plan is consisted of values, guidelines, and 
activities that affect the appropriateness of 
organizational behaviors. Ethic plans might include 
extensive instructions and evaluations. They play a 
leader role in ethical difficulties. Two ethic plans 
may rarely be exactly the same. 
 
Accounting and Ethics 
Accounting is a technique and act which has been 
collected to help people track the effect of their 
dealings. The main and basic purpose of it is giving 
information about an individual's or organizations' 
economic affairs in the form of financial reports 
and statements. These information are utilized to 
make decision by managers, owners, government, 
unions, credit givers, provider, and employers of 
the firm. It is worthy to note that as the economic 

has become more complicated and more statutory, 
the range of users of aforesaid information 
increases. So the distinctive prominent of 
accounting job is the admission of responsibility 
toward all. Society has numerous expectations 
toward accountants and people should trust in the 
quality of the complicated services given by 
accounting job. Yet, protecting public trust in 
accounting job is possible when the professional 
accountants give their services at a level deserving 
society reliance; thus, the services of accounting 
profession should be given at the highest possible 
level with observing criteria which guarantee the 
continuation of the services with an appropriate 
quality (Nietzsche, 1996).  
As a result, the accounting ethics is important for 
the professional accountants and those rely on 
accounting services. The accounting job should 
codify ethical principles and regulations to require 
its members to have such level of self-control that 
is beyond the legal requirements and provisions. 
Globalized political-economic and cultural 
relations have had great effects on changes in 
communities and their developments or arrearage. 
On the one hand, global capitalism that violates 
ethical principles, is introduced as the pioneer of 
transition and development, on the other hand, 
theoretical and educational frameworks in 
philosophy, science, and behavior are composed by 
those who believe in the aforesaid discipline. 
That's why although there is numerous 
inconsistency in individuals' behavior, manners, 
nature, and ideologies, mankind has in his own 
essence no strategy other than seeking to 
progressive behavioral codes.  
One of the accounting job characteristics is the 
deep concentration of this job on the individual's 
spiritual activity, resulting in the existence of 
ethical measurements, its function, enrichment of 
its content, and application of the codes of 
professional conduct. Nevertheless, when 
discoursing benefits and interests of the members 
of accounting association, it should not be 
forgotten that any trend in society's ethical life 
couldn't be adaptable to a single person. When 
speaking about the ethical lives of the members of 
this profession, we intend the activity of those who 
have certain behavioral connections. Experiential 
ethical measures have a serious connection with 
practical interests and react more rapidly to the 
interpretation of existing conditions. New ethical 
perspectives are appeared on the one hand, and 
the phenomena not being consistent to the 
immediate interests are condemned ethically. 
 
Restoration the professional prestige to the life 
It is time for us to be committed to the eminent 
significance of values and ethical principles. The 
accounting profession should obtain the necessary 
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skill in ethical judgment, so that it could consider 
the comfort of all affected by its function. The 
position of this old art would be unstable without 
strong, firm, ethical behavior. This issue should be 
more considered by who intend to enter into this 
job than the firms. The former should behave 
appropriately and put the honesty and rectitude as 
their example before seeking to wealth, fame or 
knowledge.  
The American director of official accountants 
association, Melanchon, at his lecture in Dec 17, 
2002 for Ball Club says: "The accounting job should 
regain its precious and valuable assets that is just 
the reputation and prestige". In his belief, the 
leaders of this job should act in such manner that 
the heritage of honesty and rectitude be protected 
for the future generation of official accountants. 
The accounting job should promote its historical 
values which are being seriously loyal to the 
honesty (Gaa, 1996). 
According to the article (3) of the codes of 
professional conduct, the members of the job must 
perform all the professional responsibilities at the 
highest level of honesty. Honesty is a basic feature 
for recognition of the job. Honesty is a basis that is 
the origin of public trust and a criterion upon 
which each member should evaluate his/her 
decisions. The important question is that how 
accounting as a job could get out of this 
disorganized situation, resulting from violating 
ethical principles and regain the public trust by 
referring to its own origin and mission which is 
performing the auditing and bookkeeping with 
observing ethical rules and commercial precise 
behavior. 
 
Modern attitudes to teaching values and 
principles of professional ethics of accounting 
The presentation of values, tendencies, and ethics 
to the students of accounting is increasing using 
contributing procedures. The most important of 
these procedures are:   
1. Using instructional texts like case studies; 
2. Analyzing true situation of business such as 

ethical difficulties; 
3. Considering official statements and intercourse 

findings and results; and 
4. Celebrating seminars employing experienced 

lecturers for participating or professional 
decision making;   

Such contributing actions follow a lot of 
information about the ethical contexts for the 
students and help them in complicated decision 
makings. On the other hand, it is very important 
for the students to learn about ethical experiences; 
since previous experiences are very helpful in 
subsequent matters and similar conditions. 
Following are some ethical principles proposed by 

the professional organizations to clarify the case 
(Jabbarzadeh Kangarluee, 2011). 
 
Ethical guides in accounting and auditing 
Ethical guides consists of two parts, basic 
principles and orders. Principles state the 
professional responsibility in front of the society, 
employer, and members. Orders are the practical 
application of the principles. The most discussed 
leading principles in accounting and auditing 
ethics are: attention to the interests of 
beneficiaries; accountability; honesty; fairness in 
judgment; caring for independence; secrecy; 
observing the type and scope of the service 
professional competency; considering technical 
principles and standards, and observing 
professional behavior (Bayat, 2008). 
 
Ethical threats to auditing job 
There are five groups of ethical threats to auditing 
job and the ethical complicated problems happen 
because of them. They are: 
 
Threats relevant to the personal interests 
They arise from financial interest related to the 
master of the job. This financial interest may 
belong to a person or other members of his/her 
family or his/her relatives. The instruction of 
international federation of accountants in codes of 
conduct defines many areas where might be the 
probability of personal interest as shown in figure 
1. 
 
Threats relevant to the self-reviewing 
Self-reviewing is threatening when the auditor is 
forced to re-evaluate the task done by him /herself 
or had given some consulting services in 
connection with the method of performing 
financial reporting system of the master of the job. 
In figure 2 the origin of the threats relevant to the 
self-reviewing is given. 
 
Threats relevant to the protection of the 
master of the job 
This threat may happen when the auditor is asked 
to promote the situation of the master of the job or 
represent it in a different manner. The auditor may 
probably act with prejudgment in favor of the 
master of the job and violate the realism. It may 
happen when the master of the job asks the 
auditor to raise the stock price to enter in the stock 
exchange or ask him /her to be his/her (the master 
of the job) representative in the court. 
 
Threats of relationship 
Relationship threats take place when the auditor is 
seriously cohort or is confidant to him/her due to a 
close relationship with the master of the job. The 
reason might be that a close friend or one of the 
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auditor's relatives play a key role for the master of 
the job. 
 
Threats resulting from fright 
The threats of fright exists when the members of 
auditing group are threatened from the master of 
the job's staff due to some reason. 
 
Management threat 
The problem of management threat is stated 
instead of the instruction of international 
Federation of Accounting at the standards related 
to the ethical principles of Board's Meeting of 
accounting principles (10). The problem of 
management threat happens when the auditing 
organization undertakes a task which contains the 
application of judgment and decision making and 
the master of the job is responsible to it. This 
threat has an important interface with the 
personal threat and the auditor is prohibited by 
the manager from decision making; therefore the 
risk should be emitted by avoiding such situations 
or not accepting contracts upon which the master 
of the job demands management decision makings 
from auditing organization (Moheb et al, 2012) 
 
Discussion 
The professional ethics is the measurement index 
of appropriate behavior and a tool to determine 
the right and wrong relationships. The future of 
accounting and auditing job depends on the ethical 
leadership by professional accountants and its 
leaders. So in public accounting, the society and its 
members need to attain a strategic trust and credit. 
With regard to the type of given services from the 
society and its members," credit giving services" 
are obtainable in long term. It is not easily feasible 
for any profession and its members to achieve 
good reputation and protect and promote it. It 
requires a strong resolution. In short, the basis of 
employing official accountants is their fame in 
professional reputation that is a capital to 
guarantee the survival of official accountants and 
their professional community. In this expected, 
fundamental, essential framework involving the 
observation of honesty, fairness, professional 
competency and control, secrecy, professional 
behavior, and professional principles and 
essentials, in addition, the independence of public 
accountants is a key concept that its two aspects, 
actual and even external, are under consideration. 
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